Third-Party Comment Form
HOW TO FILE A THIRD-PARTY COMMENT WITH WSCUC
1. Carefully read the ‘Submitting and Processing Third-Party Comments” section of the WSCUC
Complaints and Third-Party Comments Policy (pages 6-7).
2. Use the attached Third-Party Comment Form to submit a comment. You must complete all
applicable sections of the form before the comment will be reviewed.
3. You may attach additional sheets of paper if you need more space. Include with the form any
copies of documents and supporting materials that pertain to your comment. (50 page limit).
4. Mail or email your Third-Party Comment Form and any additional documentation or supporting
materials to the address below.
Third-party identification
Please take careful note of the information in the Complaints and Third-Party Comments Policy
regarding the declaration of identity on this form.
THIRD PARTY COMMENT REVIEW PROCESS
1. Third-party comments are reviewed by Commission staff after receiving the Third-Party
Comment Form and supporting documents. Normally, no response is made to the commenter. If
appropriate, staff may contact the commenter for clarification or additional information.
2. Commission staff will determine the appropriate course of review and action on the comment
which may include, but is not limited to: sending the information to the institution, with or
without the commenter’s name for its information or follow up; referring the information or a
summary of issues to a future review team; holding the information in a file for future
reference, or disregarding the information and taking no action.
If you have further questions, please contact:
WASC Senior College and University Commission (WSCUC)
985 Atlantic Avenue, Suite 100
Alameda CA 94501
Phone: 510-748-9001 x 300
Web: www.wscuc.org
Email: wscuc@wscuc.org

COMMENTER INFORMATION:

☐ I wish to remain anonymous
☐ I am identifying myself to WSCUC but do not wish to share my identity with the institution in question
✔ You may share my identity with the institution in question
☐

Third-Party Commenter Name: ___________________________________________________________
Email:________________________________________________________________________________
_______________________________________________________________________________
Phone:_______________________________________________________________________________
_
INSTITUTIONAL INFORMATION
University or college named in the complaint:
____________________________________________________________________________________
Complainant’s relationship to the university or college named above:
☐ Student

☐ Faculty

☐ Staff

✔
☐ Other (please state): _____________________________________________

Current status of relationship with university or college:
☐ Enrolled

☐ Graduated

☐ Withdrawn ☐ On Leave

☐ Resigned

☐ Terminated ☐ Employed

✔
☐ Other (please state): _____________________________________________
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What is the basis of your comment?

Please provide any comment about the institution’s quality or effectiveness.

Date: ___________________________________________
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January 16, 2020

WASC Senior College and University Commission (WSCUC)
985 Atlantic Avenue, Suite 100
Alameda, CA 94501
Dear Members of the WSCUC:
I write on behalf of the Zionist Organization of America (ZOA), the oldest and one of the
largest pro-Israel organizations in the U.S., whose mission includes fighting anti-Semitism and
anti-Israelism in schools and on college campuses.
We understand that the University of California, Los Angeles (UCLA) is currently
seeking reaffirmation of its accreditation by the WASC Senior College and University
Commission (WSCUC). As you proceed with the reaffirmation process, we ask that you
consider deeply troubling evidence: There is a pattern of anti-Semitism at UCLA, and while
university officials are well aware of this longstanding problem, they have failed to effectively
address it.
Indeed, the U.S. Department of Education’s Office for Civil Rights recently agreed to
investigate a complaint filed by a Jewish student at UCLA who faced discrimination and
harassment based on her Jewish ancestry and ethnicity. The complaint alleges that UCLA
violated Title VI of the Civil Rights Act by failing to remedy this problem and others, resulting
in a hostile campus environment for Jewish students.
I have attached the October 7, 2019 complaint (Exhibit A), which the Jewish student filed
with the assistance of an international non-profit education organization called StandWithUs.
The complaint describes in heartbreaking detail what this Jewish student endured last spring in
her anthropology course.
At a mandatory guest lecture during a regularly scheduled class in the course, the guest
lecturer delivered an anti-Israel and anti-Semitic rant that was both offensive and false. When the
Jewish student challenged some of the guest lecturer’s false and anti-Semitic statements during
the question-and-answer period – which she had every right to do – the lecturer attacked, berated
and belittled the Jewish student in front of the entire class.
As the Title VI complaint describes, the professor for the course did nothing in response
and remained silent during the abuse. The professor did not show respect for her student’s right
to refute the lies and assert her beliefs and views in support of her Jewish identity and ethnicity.
The professor did not protect her student from being harassed and berated. Instead, the professor

continued to harass the Jewish student. Making matters worse, the professor retaliated against
the Jewish student after she asserted her legal rights.
The horrifying details are laid out on pages 6-9 of the attached complaint. In addition, I
have attached the ZOA’s May 29, 2019 letter to UCLA Chancellor Gene Block about these
events (Exhibit B). Neither the Chancellor nor anyone on his behalf responded to our letter.
The attached Title VI complaint describes several other anti-Semitic incidents at UCLA
that university officials failed to effectively address, contributing to the hostile anti-Semitic
campus environment. (See Exhibit A pp. 9-13.) For example, UCLA officials responded weakly
when anti-Israel protestors disrupted an “Indigenous Peoples” panel discussion organized by
UCLA’s Students Supporting Israel group in May 2018. By the university’s own admission, the
disruption was not a “lawful protest.” As the attached Title VI complaint describes, the
disrupters tore down a flag, got in the face of a panelist, threw the panelist’s placard, screamed
anti-Semitic statements and played music to drown out the speakers, to the point that the event
could not proceed. Instead of protecting the rights of the organizers, the speakers, and the
individuals who came to hear them, campus police stood idly by for several minutes before
intervening to stop the illegal conduct.
After the incident, the ZOA wrote to Chancellor Block. We identified the UCLA rules
and policies that the protesters had violated, urged that wrongdoers be sanctioned in accordance
with the rules and policies, and recommended that UCLA cooperate with local prosecutors based
on the protestors’ possible violation of the California Penal Code. (See the ZOA letter dated
May 30, 2018, attached as Exhibit C.)
Chancellor Block failed to respond to the ZOA’s letter, as did the other university
officials who were copied on it. As the Title VI complaint alleges, UCLA never sanctioned the
violators, and actually shielded them from inquiry by the Los Angeles City Attorney’s office.
The WASC accreditation process is supposed to assure all of us that when an institution
like UCLA is accredited, it has fulfilled its mission in service to its students and the public good.
Among other requirements, the institution must demonstrate its commitment to academic
freedom – including for students – and exhibit integrity and transparency in its operations,
including by implementing its policies, and responding to complaints and grievances in a fair and
timely manner.
UCLA has failed to meet these standards. The university’s mission statement reflects
UCLA’s purported commitment to “academic freedom in its fullest terms: We value open access
to information, free and lively debate conducted with mutual respect for individuals, and
freedom from intolerance.”
Yet UCLA showed little regard for the academic freedom of the Jewish student who was
harassed and belittled by the guest lecturer and her professor in her anthropology course last
spring. It showed the same disregard for the academic freedom of those who participated in the
“Indigenous Peoples” panel discussion in May 2018. These and the many other incidents
described in the attached Title VI complaint show that UCLA has not fulfilled its mission to

protect the academic freedom of Jewish and pro-Israel students, and has not assured them the
respect and freedom from intolerance that every student deserves.
In this re-accreditation process, we urge you to raise all these issues with UCLA officials.
Please require that they demonstrate to you how they will start (1) protecting the academic
freedom of Jewish students and their right to express their identities as proud Jews and Zionists
on campus, without fear of harassment, intimidation, or marginalization by professors, students,
and others; (2) promptly and effectively responding to students, faculty and others who violate
the rules and policies prohibiting anti-Semitic harassment, and hold them accountable; (3)
instituting the necessary training for the university community about the many ways that antiSemitism can be expressed today, using the International Holocaust Remembrance Alliance’s
working definition of anti-Semitism as a guide (a definition that must be used by federal
agencies, by executive order of the President); and (4) making it clear, by unambiguous and
forceful messages to the community, that ULCA rejects any and all forms of anti-Semitism –
including those that relate to Zionism and Israel – and that anyone who engages in anti-Semitic
harassment will be sanctioned in accordance with UCLA policies.
UCLA’s accreditation should not be renewed until it has demonstrated in full that it is
meeting all these requirements. The university must show you that it is truly serving all students,
including those who are Jewish, and that it is serving the public good, which means having zero
tolerance for any and all forms of bigotry, including bigotry against Jews.
Respectfully,

Morton A. Klein
National President

Susan B. Tuchman
Director, Center for Law and Justice

